Appointment of

Head of Junior School (K to 6)

Wenona School
Established in 1886, Wenona is one of Australia’s leading independent
day and boarding schools for girls.
Located in North Sydney, Wenona caters for just under 1,200 students
from Kindergarten to Year 12, with approximately 350 students in
Junior School, 450 students in Middle School and 400 students in
Senior College. The School is strongly committed to its Residential
Program and has places for up to 48 boarders.
Academic achievement is highly regarded, and while the School
is not academically selective, its students continually achieve well
above state and national averages. The School has highly qualified,
enthusiastic and dedicated teaching and professional services staff,
and is committed to their professional development in order to drive
innovative practice and embrace learning at every opportunity.
In the ‘knowledge era’ where students are engaged through
technology-rich and collaborative learning, Wenona’s innovative and
comprehensive Information Communication Technology (ICT) program
and its Bring Your Own Technology framework is helping to expand
and enrich student learning.
At Wenona, we focus on the academic, physical, social, spiritual and
emotional needs of the girls in our care. A comprehensive Pastoral
Care program integrates all aspects of School life and focuses on the
whole student.
We are committed to discovering and developing the potential of each
student through the delivery of balanced and challenging co-curricular
activities, including a successful Cadet program. Our wide-ranging
sporting, creative arts and performing arts programs offer girls the
chance to experience new opportunities and we are committed to
helping each girl find an activity that suits her.

“Wenona is a global learning community,

educating and empowering young women
to serve and shape their world..

”
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Vision and Values
Vision
Wenona's vision is to educate and empower young women in a global
learning community, to serve and shape their world.
Mission
To provide an outstanding, global education for the girls in our care,
by developing a contemporary, innovative and engaged learning
community, marked by a commitment to the inherent value and
potential of every child.
Purpose
Our main purpose is to create the preeminent leading Australian girls’
school marked by a world-class, contemporary and relevant education;
a culture based on positive, respectful relationships; and a focus on
developing leadership within a strong service culture.
Aims
Our aim is for Wenonians to graduate as creative, resilient, articulate
and well-educated women, filled with a sense of humour and a capacity
for adventure. We aim for our students to develop integrity, grace and
a sense of purpose, and a strong moral and ethical outlook, raised to
value service and to be a proactive and positive voice within the local,
national and global community.
Renaissance women
At Wenona, we stand for the values and ideals of the ‘Renaissance’
woman. We believe in the inherent value of every woman to be
exceptionally well educated, both morally and intellectually, developing
a strong sense of belonging and self-worth. A Renaissance woman
engages in a wide range of creative and physical pursuits, and is
committed to compassionate, proactive and thoughtful service.

3 Appointment of Head of Junior School (K to 6)

Why are we different?
Wenona is different because our commitment to service manifests
itself in every area of school life. We are proactive, compassionate
and thoughtful in everything that we do.
We believe in an egalitarian model of leadership whereby women
can take their place and contribute to society, as exceptionally welleducated young women, both in character and across a broad range
of disciplines.
We are focused on educating and developing young women to make
wise, informed, thoughtful decisions about their life, including how
they can contribute to making this changing world a better place.
We want Wenona to be one of the great schools of the world, and a
leading light in educating women.
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Head of Junior School (K to 6)
Wenona has a long and remarkable history of developing students
with integrity, social responsibility and confidence. We recognise that
education is more than a simple process of knowledge transfer, but
involves the growth and development of mind, body and spirit.
We are passionate about the future of our students and recognise
that each girl is an individual with infinite potential. We work hard
to nurture our students’ unique gifts and needs within a supportive
school community, so that they develop into confident, articulate and
compassionate young women prepared for life after Wenona.
Wenona seeks to appoint an outstanding Head of Junior School to join
our thriving day and boarding School, that has remained at the forefront
of girls’ education since its establishment in 1886.

Dr Briony Scott
Principal, Wenona

Working closely with Principal, Dr Briony Scott and members of the
Executive, the Head of Junior School will be an accomplished leader,
with an ability to engage wholeheartedly and authentically with our
community. They will provide inspirational leadership, vision and
direction to our Junior School, within the context of a K to 12 School.
This is a role that can shape the future of primary education at Wenona.
As a candidate school for the IB-PYP, the School is committed to
inquiry-based learning, balanced with strong foundational skills
in literacy and numeracy. The appointee will be an exceptional
communicator, a proven educational leader and have experience in
leading and building a strong culture of trust, professional discipline
and care.
This is a unique opportunity to honour Wenona’s pioneering heritage
and help to educate and empower our young women to serve and
shape their world.
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Key areas of focus for the role are:
Leading Learning
•• Commit to and understand the K to 12 structure at Wenona, supporting
the vision for learning and strategic direction of the School under the
leadership of Principal, Dr Briony Scott
•• Work with the Deputy Principal (Teaching and Learning) to implement
strategic initiatives that improve and support learning K to 6
•• Engage with, and lead alongside, the Head of Curriculum K to 6
the development of Wenona’s implementation of the International
Baccalaureate - Primary Years Programme
•• Maintain, develop and refine our emphasis on the explicit teaching
of foundational literacy and numeracy skills, including the use of data
and student tracking to ensure that all students progress across the
K to 6 continuum
•• Lead and manage, alongside the Head of Curriculum K to 6, all aspects
of assessment and reporting to ensure the highest standards
•• Engage with, and work in partnership with, our Educational Support
Services team to ensure that all students needs are known and met,
through a consistent commitment to differentiated practice, program
adjustments and personalised learning to meet the diverse needs of
all students
•• Lead the Junior School staff in their professional learning, acting as a
role model and leading staff learning through inquiry, presence across
K to 6 classrooms, and a willingness to provide timely and sensitive
feedback to all staff that inspires a culture of commitment
to improvement
•• Provide an articulate and refined vision for the learning spaces in
our Junior School, engaging with all stakeholders to ensure that they
represent contemporary pedagogies and celebrate the learning of all
students K to 6
Leading a community of care
•• Commit to and understand the K to 12 structure at Wenona,
supporting the vision for pastoral care and the strategic direction of
the School under the leadership of Principal, Dr Briony Scott
•• Understand and implement the K to 12 Pastoral Care framework in
the Junior School, working closely with the Deputy Principal (Student
Wellbeing) and key staff to ensure that all students are known and
cared for
•• Develop and lead the teaching of Year 5 Renaissance Studies that
focuses on moral and ethical education
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•• Communicate with all students, staff and parents around aspects of
social and emotional learning
•• Lead, know and engage with all girls and staff, being able to authentically
connect and care for their needs and balance the needs of individuals
with the needs of the community
•• Respond to and support all students, staff and families on their journey
through the Junior School
•• Lead through being a presence across the Junior School at events,
including sport and cultural activities that celebrate and recognise school
spirit, participation and achievement
•• Inspire, motivate and lead a variety of teams within the School making a
contribution to the broader educational community
Leading and managing the operations of our Junior School
•• Commit to and understand the K to 12 structure at Wenona, supporting a
calm and considered approach to all daily operations and events
•• Manage and lead the Junior School staff, both academic and
professional services staff
•• Plan for and execute events to a high standard, ensuring that
communication around events is timely, accurate and well communicated
to all stakeholders
•• Ensure the highest standards in terms of the daily operations of the
Junior School, including monitoring the maintenance of all buildings and
playgrounds, as well as all calendar activities across the Junior School
•• Lead meetings and communicate efficiently and confidently with staff to
ensure that all relevant information is shared and that staff have a clear
understanding of the operations and events in the Junior School
Engaging in partnership with our community
•• Commit to and understand the K to 12 structure at Wenona, supporting
our inclusive, diverse and caring community
•• Develop sustainable and authentic partnerships with the community
•• Work alongside our families to support all girls K to 6 as they journey
through the Junior School
•• Be a presence across Junior School events, engaging with the
community to build partnerships
•• Engaging with prospective families at enrolment events and interviews to
ensure our new families feel a strong immediate connection to the School
•• Contribute to the Wenona Parent Education program
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Selection Criteria
•• A commitment to the values, mission and vision of Wenona School,
under the leadership of Principal, Dr Briony Scott
Exceptional leadership, interpersonal and communication skills
•• The ability to lead, motivate and empower staff and to inspire
students
•• Outstanding influencing, communication and presentation skills
•• Strong relationship and team-building capability
Commitment to excellence in leading and managing a Junior
School
•• The knowledge, experience and capacity to lead our Junior School
K to 6, particularly in girls’ education
•• A passion for primary education, inquiry-based pedagogies and the
strongest standards of professional practice
•• Knowledge of NESA and IB-PYP curricula, and how to lead learning
across the Junior School
•• The ability to create and sustain relationships and partnerships with
the Wenona community
•• Experience in creating a culture of care in a school
Personal style
•• Well developed organisational and decision-making skills with the
ability to prioritise effectively
•• The capacity to lead and nurture teams, ensuring that all members
are valued, respected and empowered to make decisions and offer
their professional opinions in an inclusive environment
•• Open-minded, with a global outlook, and a lifelong learner
•• Warmth, humour, energy and engagement, combined with judgment,
self-awareness and self-confidence
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School structure
Junior School (Kindergarten to Year 6)

The Junior School includes Woodstock (Kindergarten to Year 3) and
Hooke House (Years 4 to 6).
Wenona has a global outlook. All Junior School students learn Mandarin
from Kindergarten and French from Year 3. All students in Year 3
participate in the string program, playing either violin, viola or cello.
In Year 4, students learn woodwind and brass instruments.
The Head of Junior School, supported by the Deputy Head of Junior
School and the Head of Curriculum (K to 6), works closely with K to 6
staff, on all teaching and learning priorities. Wenona is a candidate
School for the International Baccalaureate Programme - Primary Years
Programme, and is working towards accreditation by 2021.

Middle School ( Year 7 to Year 9)

Wenona’s Middle School, for students in Year 7 to Year 9, provides a
safe haven where girls are challenged to learn, grow and excel. Middle
School students are encouraged to ask probing questions, to take
responsibility for their achievements, to work effectively as individuals
and in groups, and to take up a wide range of service and leadership
opportunities.
The Head of Middle School works closely with the Head of Teaching
and Learning, the Pastoral Care team including Year Coordinators and
teaching staff, supported by School Psychologists, Registered Nurses
and other staff.
Wenona’s academic peer culture is enhanced by expert teaching and
learning, small classes and advanced technologies. Activities are
designed to teach relationship skills, conflict resolution, organisation,
healthy living and personal development.
Based on Wenona’s motto, Ut Prosim, that I may serve, Service
Learning includes a range of local and international service-learning
initiatives.
Reaching across traditional subject barriers and aiding reflective
inquiry, Wenona’s innovative programs, expand students’ awareness
of concepts such as heritage and culture in progressive ways.
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Senior College (Year 10 to Year 12)

Wenona's Senior College sets the stage for growth in independence,
preparing students for life beyond school.
Wenona’s Evening Study Centre (ESC) for Senior College students,
is open from 5pm to 8pm Monday to Thursday. Teachers from all
curriculum areas staff the ESC on a rotational basis to assist girls in
their work and research.
The Head of Senior College, Head of Teaching and Learning, and
Year Coordinators monitor the pastoral and academic programs of
Senior College students.
In the Senior College, outdoor education is linked to leadership
programs, study skills programs, and post-school directions. Cultural
exchange programs and other international travel and service learning
experiences add worlds of opportunity.
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Pastoral Care Program
Wenona places a great deal of importance on providing a high level
of individual care for its students. In a small school environment,
teachers at Wenona come to know the girls very well.
Pastoral Care is overseen by the Deputy Principal (Student Wellbeing)
and provided with the support of Year Coordinators and Pastoral Care
teachers who meet regularly with the Heads of Middle School and
Senior College to plan activities for the girls such as workshops and
talks on leadership, peer relationships, study and organisational skills.
The academic, social and emotional development of girls is monitored
carefully and age-appropriate activities are provided.
House spirit is encouraged through athletics and swimming carnivals,
debating competitions, choral festivals and diverse performing
arts activities.
Girls are provided with many opportunities for leadership roles.
Specialist support in dealing with the academic, social and emotional
welfare of individual students is provided by the School Psychologists,
Registered Nurses, Educational Support Services, Director of Student
Opportunity and Career Education, Heads of Junior School, Middle
School and Senior College, the Deputy Principal (Teaching and
Learning) and the Principal.
Within a Pastoral Care framework, girls at Wenona are encouraged
to examine personal and community morality and to appreciate the
contribution that high personal standards can make to their lives and
to their community.
From Kindergarten to Year 12, programs include outdoor education,
health promotion and age-appropriate sessions provided by the
School Psychologists, which focus on student wellbeing and
successful peer relations.
In the Junior School, wellbeing and pastoral care is primarily the
responsibility of the classroom teacher who nurtures positive and
caring relationships within the classroom, working closely with the
Project Leader - Social and Emotional Learning and the Head of Junior
School to ensure the social and emotional wellbeing of every child.
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In Middle School, each year group has designated Pastoral Care
groups and a Year Coordinator who is responsible for the overall
wellbeing of the year group. The Head of Middle School, the Head
of Teaching and Learning and Year Coordinators are responsible for
individualised pastoral and academic needs of girls. There is a strong
focus on outdoor education, year group events and guest speakers.
In the Senior College, each year group has designated Pastoral Care
groups and a Year Coordinator who is responsible for the overall
wellbeing of the Year Group. Year Coordinators, the Head of Senior
College and Head of Teaching and Learning provide individualised
care for students.
We support students to make a successful transition from Junior
School to Middle School and Senior College, helping them to develop
as confident, resilient and articulate young women as they progress
through the School.
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Residential Program
Wenona has a long, proud and successful tradition of boarding, which
enriches the lives of both day and boarding students. We cater for 48
students boarding on a full-time, weekly or temporary basis.
We pride ourselves on providing a safe and supportive environment
for all girls in our care where they can enjoy independence, respect,
flexibility and fun.
Living in a close-knit, supportive and diverse community, girls learn
essential social skills, such as communication, compromise and
cultural awareness.
Wenona's central location, a short walk to North Sydney Station and its
proximity to Sydney Harbour and the CBD provide opportunities for a
rich range of cultural and social learning experiences after school and
at weekends.
Up to 48 girls from Years 7 to 12 live in the heart of the senior campus
in Walker Street, North Sydney, close to St Leonards Park. They enjoy
pleasant bedrooms and modern living spaces in refurbished heritage
buildings.
The Head of Boarding leads a team of dedicated and experienced staff
who are responsible for the individual care and comfort of the girls.
Staff are carefully chosen to support a home away from home for
students from many different backgrounds.
Middle School boarders, from Year 7 to Year 9, have a dedicated Prep
Supervisor who can help them with their homework.
Senior College boarders have access to the Evening Study Centre
(ESC) which is open from 5pm to 8pm Monday to Thursday as well as
a designated Prep Supervisor. Teachers from all curriculum areas staff
the ESC on a rotational basis to assist girls in their work and research.
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Extra and Co-curricular Program
A wide variety of opportunities are provided for girls to excel in areas of
the performing and creative arts, sport, outdoor education and cadets, as
well as fundraising, service-learning initiatives, debating and mock trial.
An excellent Sport program has been developed with a large number
of sports on offer. Wenona is successful in competitive sport with many
talented students. Specialised sport coaches and the dedication of staff
and girls have resulted in a number of girls being selected to represent the
School in a diverse array of sporting competitions and carnivals.
Senior School	

Junior School

• AFL
• Touch
• Tennis
• Basketball
• Hockey
• Football
• Netball
• Water Polo
• Athletics
• Cross Country

• Football
• Hockey
• Netball
• Basketball
• Swimming
• Tennis
• Touch
• Gymnastics
• Cross Country
• AFL

• Equestrian
• Fencing
• Fitness
• Indoor Hockey
• Pilates
• Sailing
• Swimming
• Water Sports
• Snowsports

• Athletics
• Basic Skills
• Snowsports
• Flippa Ball
• Skipping

The extensive Performing Arts program encompasses a wide range
of dance, drama and music opportunities including drama classes and
productions, musicals, AMEB and Trinity College based individual music,
drama and speech lessons, and open and eisteddfod dance classes.
Students at Wenona are given the opportunity and encouragement to be
involved in a diverse range of extra-curricular and co-curricular activities
including:
• Orchestra
• Stringendo (Juniors)
• Wind Symphony
• Concert Band and Wind Ensemble
(Juniors)
• Woodstock Choir (K to 2)
• Junior Choir (3 to 6)
• Middle School Choir (7 to 8)
• Senior Choir (9 to 12)
• 3 auditioned specialist choirs
• Percussion Ensembles
• Rock Bands
• Stage Band

• Open Dance Classes for
- Pre-Junior
- Junior
- Middle School
- Senior College
• Eisteddfod Dance program for
Years 4 to 12.
• Drama Productions
• After School Drama Groups
• Theatresports program
• Musicals (Junior and Senior)
• Rock Concert (every two years)
• Chamber Ensembles (for woodwind
and string players)
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Information Technology
Wenona is committed to an extensive Information and Communication
Technology program. As a point of differentiation for Wenona,
significant emphasis is given to ongoing professional development for
academic staff to ensure that the School remains at the forefront of
this rapidly changing landscape. Our Director of ICT and our Digital
Learning Leaders support educators to embed digital technologies
across the curriculum.
The School has a Bring Your Own Technology (BYOT) program for
Years 5 to 12 and a 1:1 iPad Program for Kindergarten to Year 4.
The School uses Canvas as a Learning Management System and
Synergetic as a School Management System. Our new STEM/
Sports Centre on Miller Street will break new ground in the use of
technology in education and will be a lighthouse space, harnessing the
developments in digital technology to drive exciting and dynamic new
teaching and learning practices.
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Academic Record
The success of Year 12 students at Wenona clearly supports our
School’s philosophy of encouraging all girls to reach their potential
academically, while recognising the importance of functioning as a
full member of the School and wider community.
At Wenona, the combination of professional staff and a dynamic
curriculum operating within a supportive environment helps to
encourage girls to achieve their personal best.
Being non-selective, the School is very proud, not only of the girls’
achievements in the Higher School Certificate, but also in their
ability to make the successful transition from Wenona to the next
phase of their lives.
Academic success at Wenona in 2018:
• Ranked 13th in the 2018 HSC Schools Ranking
• 71% of students were mentioned in the Distinguished
Achievers list
• Top ATAR 99.85
• Median ATAR of 92.65
• 13 student mentions in the All Rounders list
For further information on the past five years of HSC highlights,
please visit the Wenona website.
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Facilities
Over the past decade Wenona has embarked upon an unprecedented
building acquisition and improvement program which has seen the
development of the School's Library and the completion of the School's
central garden.
A major development was the Miller Street Wing, which was completed
in 2004 providing an addtional 40 per cent extra floor space.
This development incorporated:
• An Olympic-size gymnasium accommodating three indoor cricket
training nets, and layout markings for indoor soccer, hockey,
European handball, badminton, tennis, basketball and netball
• A separate weights room
• A smaller gymnasium which accommodates aerobics, jazz dance,
multi-purpose games and circuits
The Junior School has undergone extensive refurbishment. Woodstock
infants was completed with assistance from BER Funding in 2011.
Over the past few years the School has purchased a number of
adjacent properties including the Independent Theatre, and the
boarders have been relocated into refurbished accommodation in
Ralston and Messiter Houses.
In order to support ICT, the School has invested significantly in the ICT
program and in the IT infrastructure throughout the School. Capital
expenditure has provided for extensive infrastructure investment that
has ensured that Wenona remains at the forefront of ICT in education.
The Master Plan, developed over two years with Wenona's Board
of Governors, provides a comprehensive roadmap for the ongoing
development of the School. The first stage is the development of a
world-class, multi-purpose educational facility that will include state-ofthe-art STEM laboratories, an Aquatic Centre with additional specialist
sports functionality, a purpose-built food technology kitchen and a
university-grade learning commons for the Senior College. Building is
well underway and is expected to be finalised by early 2020.
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School Community
Wenona is fortunate to have the support of a very loyal, dedicated
and hard-working community, which includes the Wenona Alumnae
Committee, the Wenona Parents’ Association (WPA) and the Wenona
Foundation. These groups work extremely hard to develop and foster
ongoing and supportive relationships, as well as to raise funds for the
continued success and future development of the School.
Wenona is owned and operated by Wenona School Limited, a company
limited by guarantee. Wenona School Limited is controlled by a Board
of Governors who are the directors of the company. Board members
bring to their role expertise from a range of professional backgrounds.
Some have strong family ties with Wenona, some are alumnae and
some are parents of present Wenonians, ensuring an all-round
understanding of the Wenona community.

18 Appointment of Head of Junior School (K to 6)

The Appointment Process
The appointment process will be managed by
the Principal, Dr Briony Scott.
Please ensure all applications are addressed
to the Principal, Dr Briony Scott.

Response to the selection criteria
Candidates are asked to respond to the selection
criteria on page 8, taking into account experience,
past roles and expertise (no more than three
pages).

If you have any further questions please contact:
Mr Mark Staker
Deputy Principal (Staff and Strategy)
T: +61 2 9955 3000
E: mstaker@wenona.nsw.edu.au
Terms of appointment:
Wenona School will negotiate an appropriate
employment package with the successful
candidate.

How to Apply
Applications for the role should include the
following:
Candidate's Statement of Educational
Philosophy
A brief Statement of Application (no more than
two pages) outlining what the candidate believes
they will bring to this position and how their
educational philosophy complements the focus
of this unique role.

Curriculum Vitae covering:
•• Full name, home address, confidential email
address, mobile and phone contact details
•• Nationality and citizenship
•• Positions held, dates, scope of responsibilities
and key achievements
•• Details of education and qualifications
•• Any other relevant information, such as
involvement in professional and community
activities
Referees
Full contact details of two referees whom the
School may contact. Referees will be contacted
only after prior consultation with the candidate
Date of commencement
An indication of the earliest date on which the
candidate would be available to commence.
Emailing application
Please use the link on the Wenona website to
apply for the role.

The closing date is Thursday 22 August, 2019.
Wenona reserves the right to make an appointment by invitation.
Applicants must satisfy child protection legislation and will be subject to employment screening.
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